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The recruitment channel of the Civil Service in A U N ' QU E
TR EMPLOYER IN
LUXEMBOURG

The Civil Service, made up of its ministries and
administrations, has over 36 000 agents* who dedicate
themselves, day in, day out, to the smooth running of the

Recruitment procedures country and making a difference in citizens’ lives.
Job offers
Articles and videos to discover our careers

Information on the State Examination A DIVERSE RANGE

Newsletters

Internships and jobs for pupils and students OF JOBS

'rI r

f’

3 www.govjobs.lu

The diversity of our job profiles and professions is one of our
strong points! Jobs that evolve constantly to better meet the
needs of society and facilitate everyone's daily life. Every day,
we work hard to improve and further digitise

To H ELP YOU R EVEAL the services we provide to the population.

YOUR TALENTS!

*Start of 2024




Lisa
Commissaire divisionnaire and Project Manager
at Police Létzebuerg

AT THE HEART
OF A COUNTRY IN
TRANSFORMATION

Contributing to the social, cultural, and economic development
of a country in constant transformation: that is a unique task!
Some people join the Civil Service when they leave school,
others during their career. But everyone has a common
objective: to help society to progress and to reinvent the
relationships between the State and its citizens.




Daniel
Inspector in the Controls and
at the Environment Agency
l'environnement)

“We need to be able to adapt to a variety of
situations and challenges, without forgetting
the wider environmental context. This is a

real challenge to face every day.”

BECOME PART OF
THE CHANGE!

By working for the public interest, our staff contribute to
society while flourishing as individuals. Some of us are born
to become engineers, others have loved nature or languages
since childhood, or have always wanted to be a police officer.

With us, you will find the place in which to enhance your skills
and devote yourself to your passion.

Aeronautics Expert
at the Air Navigation
Administration
(Administration de la

navigation aérienne)



Marina

Speech and Language Therapist
at the Speech Therapy Centre
(Centre de logopédie)

Tasso

Head of the Guidance and Allocations
Unit at the National Reception Office
(Office national de l'accueil)

OUR COMMITMENT,
IN RESPONSE TO
YOURS

Professional development and job satisfaction for our
staff are our priorities! We offer a wide range of training
courses as well as internal mobility opportunities that
allow everyone to broaden their skills and achieve their
career goals. Your ambitions are encouraged and valued
at each step of the way.
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DO | HAVE TO BE A LUXEMBOURG NATIONAL
OR A RESIDENT TO WORK IN THE CIVIL SERVICE?

Most positions are open to citizens of the EU member states
(regardless of their place of residence), with the exception of
certain sectors such as the judiciary, the police, or the army, i.e.
positions that involve exercising public authority. This is also the
case for the positions within the ministries, which are held by non-
Luxembourg nationals exceptionally, when it has not been possible
to recruit a candidate with Luxembourgish nationality.

Peggy
Department Head at the CC SI Recruitment

and HR Development at the State Centre
for Human Resources and Organisation
Management (Centre de gestion du
personnel et de l'organisation de IEtat)

SEARCHING FOR
EXPERTS WHO ARE
PREPARED TO COMMIT

To fulfil all of our Civil Service
missions, we are recruiting
motivated people with specialised
profiles, in all sectors.

We are looking for people who
are very committed, honest,
qualified and specialised, who are
willing to get involved to take the
Civil Service into the future!
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IS THERE AN AGE LIMIT
FOR APPLYING TO WORK
FOR THE STATE?

No, age is not an obstacle to employment.
Over time, Luxembourg has removed all
age-related restrictions for employment
in the Civil Service. Furthermore,
administrations are very interested by
senior profiles.

The experience gained prior to entry in
the Civil Service also reduces the duration
of the training period (stage) by up to one
year. It is also taken into account when
calculating the salary at the end of the
training period.

Philippe

Communications Expert at the State Centre for Human
Resources and Organisation Management (Centre de
gestion du personnel et de l'organisation de l'Etat)

WHAT IS THE DIFFERENCE
BETWEEN A CIVIL SERVANT AND
A STATE EMPLOYEE?

The employment process differs for civil
servants and State employees. State
employees can apply directly for job
offers on GovJobs without having to take
the general aptitude test (EAG — Epreuve
d’aptitude générale).

Good to know
If you have passed the general aptitude test,
you can subsequently also register for:

the eligibility exam for the municipal sector,
the recruitment process for the Police, or
the recruitment process for the CGDIS
(Corps grand-ducal d'incendie et de
secours).

The Army, Education, Diplomatic Corps
and the Judiciary also regularly organise
entrance exams tailored to their professions.




FOR MORE INFORMATION, GO TO

FOLLOW US ON SOCIAL NETWORKS
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SCAN THE CODE AND DISCOVER
OUR BROCHURE IN GERMAN,
FRENCH OR LUXEMBOURGISH!
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Centre de gestion du personnel et de I'organisation de I'Etat
10, Avenue John F. Kennedy L-1855 Luxembourg
Tel.: (+352) 247-83200 recrutement@cgpo.etat.lu
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